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	Anti-trust policy v1.2.



A. Purpose
At House of HR (‘HOHR’), we believe in doing business ethically, honestly, and in full compliance with all laws and regulations. HOHR is committed to acting professionally, fairly and with integrity in all its dealings, proposals to clients, candidates and suppliers wherever it operates.
Therefore, HOHR takes a clear stand to fully comply with competition laws, wherever it operates.
Indeed, respecting competition laws is essential to maintaining a fair, transparent, and dynamic economy. Compliance safeguards our company from significant legal, financial, and reputational damages, while reinforcing our commitment to responsible business. By promoting healthy competition, we support innovation in our society, quality choices for our clients, and long-term sustainable growth for our company.
This policy presents our commitments towards fair competition. Its purpose is to ensure all HOHR employees and all independent third parties who work on HOHR behalf globally (such as consultants, agents, suppliers, and others who do business with HOHR) understand and comply with applicable laws and HOHR policy. Compliance with this policy, local legislation and international competition laws is mandatory, as well as compliance with related Group policies, notably the Code of conduct, , House rules, Anti-corruption and anti-bribery policy and Whistleblowing policy.

B. Scope
This policy applies to all individuals working at all levels and grades, including management, directors, employees (whether permanent, fixed-term or temporary), consultants, contractors, and any other person providing services to HOHR. 

It applies to all legal entities that are part of HOHR, meaning all Powerhouses and Boutiques. Newly acquired or created legal entities are also expected to apply this policy after joining the Group.

C. Roles and Responsibilities
The leadership of HOHR maintains a top-down commitment to respect competition laws. The management is abiding the principles and responsibilities stated in this policy and sets the tone at the top by disapproving any form of anti-competition practices and implementing appropriate actions.
Powerhouses should be aware of the anti-trust laws and regulations that are applicable in their geographical areas and sectors of operation. They are responsible for implementing adequate local policies to ensure respect of fair competition principles and laws.
All HOHR employees and associates are responsible for adhering to the principles and values set out in this policy. Everybody must familiarize themselves with this policy and participate in foreseen training/info sessions. 


D. Principles
D.1. Committing to fair competition
We are committed to:
· Firmly complying with all applicable laws
We are firmly committed to complying with competition laws in all countries where we operate. We have a zero-tolerance policy regarding anti-competition practices. Failure to respect competitions laws or this policy may result in disciplinary action up to termination of employment, or termination of your business relationship with HOHR. HOHR may take legal action or seek compensation for damages following a breach of the anti-trust policy.
· Prohibiting agreements with peers and business partners
We will not enter into formal or informal agreements—written or verbal—with industry peers or business partners that could restrict competition (e.g., price fixing, market sharing). All our commercial decisions are made independently and without coordination with competitors or business partners, including public clients in the case of tenders.
· Avoiding abuse of market power
We will not engage in practices that abuse a dominant market position, such as excessive pricing or exclusionary contracts. We commit to notifying and cooperating with antitrust authorities when required in the context of mergers, acquisitions, or joint ventures.
· Restricting non-solicitation agreements
Any non-solicitation clauses with clients or partners are only used when necessary, clearly justified by legitimate business interests, and compliant with applicable competition laws in the relevant jurisdictions.
· Respecting industry confidentiality
All employees are expected to respect confidentiality of information related to House of HR. Participation in trade associations or industry events will be conducted carefully to avoid any exchange of competitively sensitive information.
We commit to obtaining information about industry peers and business partners only through lawful and ethical means. We do not seek or accept confidential or competitively sensitive information through improper channels.
· Maintaining integrity in engagement with public institutions
As a key player in the employment industry, we are working together with public institutions to shape the future of work. We are, for instance, providing policy makers with relevant industry information, knowledge and experience, and some of our employees represent the Group in trade associations.
In our formal and informal dialogue with authorities, we will not pursue objectives that conflict with the public interest, or undermine trust in regulatory institutions. We do not advocate for anti-competitive laws or decisions (for example that would unfairly disadvantage competitors). All our interactions with public officials and in trade associations are conducted with ethics and integrity as core values.
· Cooperating with authorities
In the event of an investigation or inquiry, we commit to cooperating fully and transparently with public authorities, including during inspections or dawn raids. We ensure employees are trained to respond appropriately, preserve requested information, and uphold legal obligations while safeguarding our company’s rights.

D.2. Monitoring and reporting
· Training
We provide regular training and resources to ensure that relevant employees understand and follow competition law requirements, notably for representatives that participate in trade associations or engage with public authorities and policy makers.
· Suspicious activity reporting
Suspicious activities are to be submitted and reported following the procedure described in section “Raising your voice” below. Periodic training will ensure that staff are reminded of their duty to timely report any suspicious activity, as per our Whistleblowing policy.
· Record Keeping
By maintaining a thorough and well-organized record-keeping system, we ensure that our commitment to fair competition is not only communicated but also substantiated throughout HOHR with tangible evidence, facilitating internal and external audits, and reinforcing a culture of integrity within our organization.
We will keep (financial) records and have appropriate internal controls in place, which will evidence any business transaction. All accounts, invoices, other documents and records relating to dealings with third parties, such as clients, suppliers and business contacts, must be prepared and maintained with strict accuracy and completeness. 
· Monitoring and continuously improving
We recognize that effective internal controls are essential for preventing and detecting any potential instances of anti-competition practices within our organization. These controls are part of the governance and enterprise risk management framework (GERMP). House of HR has set-up a yearly risk assessment campaign and a conflict of interest campaign, which questionnaire includes a question related to anti-trust. 
Moreover, HOHR places a strong emphasis on the role of internal audit in ensuring the effectiveness and adherence to our Group anti-trust policy. Our internal audit system plays a vital role in continuously improving our anti-trust system. The internal audit function is independently evaluating the design and implementation of anti-trust controls, assessing compliance with policies, and identifying areas for improvement. Internal audits are conducted regularly.
The Board of Directors, through the Audit committee, and the Compliance Department will regularly review the effectiveness of this policy.  

E. Raising your voice
[bookmark: _Hlk196815299]E.1. 	Raising alerts
· [bookmark: _Hlk196815326]Anti-trust alerts
As part of our commitment to continuously improve, we encourage our employees to report their anti-trust alerts to their direct managers and/or PowerHouse compliance team. When the alert cannot be reported to local teams, it should be reported to the Group, using the Group whistleblowing system (see below).
· Major breaches
As stated in our Whistleblowing policy, we encourage our stakeholders to report if a major breach of this policy happened or is going on so that appropriate action can be taken. 
The channel that should be used to report concerns is SPOT. It can be used, if desired, in an anonymous way. This Internet application can be accessed via talktospot.com/hohr of via the QR code: 
[image: Afbeelding met patroon, pixel, ontwerp

Automatisch gegenereerde beschrijving]

House of HR ensures that persons covered by the scope of this policy will not be victimized or penalized for reporting alleged unreasonable behaviour. Any person who is found to have victimized a person will be subject to the consequences of breaching this policy.

E.2. Asking for additional guidance
In case of doubt or questions, please contact the Chief Risk and Sustainability Officer to review the matter.
Thomas Decruy
Chief Risk and Sustainability Officer
thomas.decruy@houseofhr.com 
M: +32 474 54 06 80
​

F. [bookmark: _Hlk195018127]Versions
This policy is updated regularly to ensure its relevance over time. Below is the list of updates made to the policy.
	Version
	Date
	Update

	1.1.
	May, 2025
	Initial policy

	1.2.
	February, 2026
	· ‘Approval’ section added
· ‘Monitoring’ section updated



This policy has been approved by the ESG Committee, on behalf of the Board of directors.
The ultimate responsibility for the policy, dissemination and update of the policy rests with the Compliance department. This policy will be reviewed annually and revised as needed.


	

	

	



image1.png
72
Lal
HOUSE OF HR

HUMAN RESOURCEFULNESS




image2.png




